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PREAMBLE
This agreement made this 10thof September 2001 by and between
Joseph W. Backer, Chief District Administrator of Letchworth
Central School District at Gainesville and the Board of Education
of Letchworth Central School District at Gainesville, hereinafter
referred to as the "Board", and the Letchworth Central Teachers'
Association, hereinafter referred to as the "Association" or "Unit".
It is agreed by and between the parties that any provision of this agreement requiring legislative action
to pennit its implementation by amendment of law or by providing additional funds therefore, shall not become
effective until the appropriate legislative body has given its approval.
NOW, THEREFORE, it is mutually agreed as follows:
ARTICLE 1
RECOGNITION
Section 1.01: The Board recognIzes the Letchworth Central Teachers' Association as the exclusive
bargaining agent of all teachers, excluding per diem substitutes, Principals, Director of Pupil Personnel,
Director of Curriculum & Instruction, Athletic Director, Dean of Students 9-12 and the Chief District
Administrator. Such recognition shall extend to the maximum period allowed by law.
ARTICLE 2
SALARY AND EXTRA DUTY COMPENSATION
Section 2.01: It shall be the policy of the Board to render annually, not later than October fifteenth, to each
unit member a statement of salary for the current school year, along with a statement of approved hours
beyond the Bachelor's Degree, as well as the correct number of accumulated sick days as of June
thirtieth of the prior school year.
Section 2.02: All hours beyond the Bachelor's Degree up to a maximum of ninety (90) hours shall be
compensated at the rates outlined in this section effective September 1st each year, provided the hours
are documented with the Chief District Administrator by October 1st; and that any hours beyond the
thirtieth shall be subject to prior approval to assure their creditation upon documentation.
Hours Amount per Hour
1 - 30
31 - 90
$ 24.00
$ 32.00
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Section 2.03: With prior approval, undergraduate hours may be applied for compensation at the rate of
twenty dollars ($20.00) per hour, provided the hours are documented with the Chief District
Administrator by October 1st.
Section 2.04: The Board agrees to pay all unit members on alternate Fridays during the ten (10)months of
their emploYment, making the checks available after three o'clock Thursday afternoon prior to payday.
The Board further agrees to implement an option where the unit member may elect to have each
paycheck reflect one-twenty-sixth of hislher annual income per payday, with five-twenty-sixths of
hislher annual income paid as an amount on the final work day in June upon completion of duties.
Section 2.05: The Association agrees that unit members will finalize their intent to receive their pay by the
option described in Section 2.04 by September tenth, and that once having elected this option, it will
continue in force until June thirtieth.
Section 2.06: Upon the written authorization of a unit member on a form provided by the Association, the
Board will deduct from the paYroll of the unit member such amounts for membership dues as the unit
member may specify; and will promptly remit said sums to the Association. These dues deductions will
be made in consecutive installments and will begin upon the written notice of the Treasurer of the
Association.
Section 2.07: The Board agrees to participate in a paYroll deduction program for the G.V.T.A., Federal
Credit Union, Bank of Castile, M & T, and Wyoming County Bank.
Section 2.08: The Board agrees to compensate unit members for approved mileage at the rate of twenty-
five (25) cents per mile. For reimbursement, mileage must be approved by the Chief District
Administrator, and must be claimed on the forms available at the business office for such purpose.
Section 2.09: The Board agrees to credit unit members for military service at the rate of one (1) step on the
salary schedule for each two (2) years of military service, but in no case shall any unit member receive
more than two (2) years credit on the salary schedule for military service.
Section 2.10: Department / curriculum coordinators may be appointed by the Chief District Administrator
with Board of Education approval. Consideration win be given to years of teaching experience in the
departmental area. All department/curriculum coordinators shall be involved in the efficient
organization, operation, and development of their departments in the areas of personnel, curriculum and
materials. The Board agrees to compensate unit members who serve as department/curriculum
coordinators, whom it appoints annually as set forth in Appendix D of this agreement in addition to the
salary schedule.
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Section 2.11: Grade level representatives may be appointed by the Chief District Administrator with Board
of Education approval. All grade level representatives shall be included in meetings with the Principal
to participate in the site-based decision making, helping the Principal with requisitions and attending
some Curriculum Committee meetings as needed. The Board agrees to compensate unit members who
serve as grade level representatives, whom it appoints annually, as set forth in Appendix D of this
agreement in addition to the salary schedule.
Section 2.12: The Board agrees to compensate unit members holding a Master's Degree at a rate of four
hundred fifty dollars ($450) in addition to the salary schedule. Unit members hired after September 1,
1994 shall no longer receive an additional stipend for holding a Master's Degree.
Section 2.13: The Board agrees to compensate unit members acting as chaperones at school events at a rate
of twenty-three dollars ($23.00) per event in addition to the salary schedule. Assignment to chaperone
duty will be rotated among all unit members on an equitable basis, with volunteers from among unit
members given first consideration.
Section 2.14: The Board agrees to compensate unit members of the Coaching Staff whom it appoints
annually as set forth in Appendix B of this agreement in addition to the salary schedule. Starting in
1992-93, experience in a sport shall be determined by the number of years a person has been employed
to coach that sport regardless of the level (Varsity, lV., Jr. High) at which he/she has been hired.
Employees changing sports shall carryover their years of experience at a rate of one (1) year for every
two (2) years of accrued experience. The maximum amount of experience an employee may accrue
during anyone school year shall be one (1) regardless of the number of sports for which he/she is
employed. J.V. and Varsity coaching staff members shall receive one-half (1/2) of the pay on the Friday
marking the mid-point of their scheduled season and the remaining one-half (112) on the first Friday
following their season with approval of their completed scheduled duties by the Athletic Director.
Section 2.15: The Board agrees to compensate unit members who it appoints annually to extra-pay
assignments as set forth in Appendix C of this agreement in addition to the salary schedule. Unit
members, for full year Extra Duty Assignments, (Appendix C) shall receive one-half (112) of their pay
on the final pay day of the first semester and the remaining one-half (112) on the final pay day of the
second semester.
Section 2.16: The Board agrees to compensate all unit members according to the salary schedules as set
forth in Appendix A of this agreement. Unit members on Step 30, for the second year and each year
thereafter will receive a longevity stipend of $1,200 in addition to the salary schedule.
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ARTICLE 3
HEALTH INSURANCE
Section 3.01: The Board agrees to provide the Blue Cross and Blue Shield Hospital Select (60-61) with
Major Medical health insurance with a one hundred dollar ($100) deductible major medical coverage to
each unit member, including Rider 8 covering dependents to age 23, and Rider 21 covering Mental Care
and Rider 45,47, and 48, at either the single coverage or family coverage level as requested. The Board
will pay one hundred percent of the premium cost. New unit members hired after December 5, 1994
will pay 10% of the premium cost of the plan chosen. Married employees of the District may only have
one medical/dental insurance policy paid for by the District. If the premium cost increases after
August first of the school fiscal year, the increases will be borne by the unit members.
Section 3.02: The Board agrees to provide the Blue Cross of Western New York Vision Care Option 2
Plan, if at least 75% of the LCS health care group (contracts) desire the coverage. The unit members
will pay one hundred per cent of the premium cost.
Section 3.03: Unit members will designate which coverages (Section 3.01, Section 3.02, and Section 3.07)
they request for the next school year to the business office by July first each year, or the date of hire.
Such designation will stay in effect for the following school year unless canceled by written notice of
the unit member.
Section 3.04: Employees will have the option of paying health insurance premium payments, deductible
amounts and co-payments through a plan provided by the District in accordance with Section 125 of the
Federal Internal Revenue Code. The LCTA agrees to hold the District harmless for any and all liability
resulting from operation of the Section 125 plan.
Section 3.05: There shall be no change in the" health Insurance coverage for unit employees unless
approved by a majority vote of the membership of the Letchworth Central Teachers' Association. The
parties may explore other cost containment/savings strategies during the term of this agreement.
Section 3.06: The Board agrees to provide the Blue Cross of Western New York Dental Plus Plan with
orthodontic coverage. The Board will pay one hundred per cent of the premium cost, except that the
new hires after July 1,1995 will pay 10% of the premium cost of the plan chosen. If the premium cost
increases after August first of the school fiscal year, the increases will be borne by the unit members.
Section 3.07: The Board agrees to make a one thousand dollar ($1,000.00) payment in lieu of health
insurance (as described in Section 3.01) to any eligible unit member. Payment will be made twice a
year. One half ('l'2)on the final pay day of the first semester and the remaining one half ('l'2)on the final
pay day of the second semester.
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a. This option shall be available on an annual basis. The District will supply a form by June 10 each
year for unit members to select this option. This form must be returned to the District Office by the
date of the last teacher paYroll in June.
b. The insurance year runs with the fiscal year July 1 - June 30. New hires, those leaving employment,
and those that re-enroll will be prorated on this 12 month basis.
c. Employees who opt for payment in lieu of coverage will have the opportunity to re-enroll in the
District's insurance coverage if their alternative coverage is no longer available because of
unforeseen reasons. Examples of the loss of availability may include the death or disability of an
insured spouse, divorce, separation, the insured spouse's loss of employment or other instances
which are not controllable by the employee.
ARTICLE 4
FAMILY MEDICAL LEAVE ACT
Section 4.01: All leave and benefit provisions of this contract will be counted toward the leave and benefit
provisions of the Family and Medical Leave Act of 1993, where applicable. FMLA leave and benefits
will be applied for eligible employees if the contractual leave and benefits provide less than the FMLA.
. Nothing contained in this Article shall limit the rights of the District or unit members under State or
Federal Law. .
ARTICLE 5
SICK LEAVE - SICK LEAVE BANK
Section 5.01: The Board agrees to allow each unit member thirteen (13) days with full pay during any
school year to cover personal illness, or serious illness or death in the immediate family. The number of
days will be pro-rated for those unit members working less than the 10 month school year.
Section 5.02: The definition of the immediate family is parents, spouse, siblings, children, corresponding
in-laws, and any other individuals who reside with the unit member.
Section 5.03: Sick leave shall be cumulative, in whole or in part, to the extent of two hundred (200) days.
A day is interpreted as the usual working day of the unit member.
Section 5.04: Employees must provide, if requested by the District, written verification from a physician of
their illness 'or ability to return to work, where the illness has lasted more than five (5) consecutive
school days.
Section 5.05: Out of accumulative sick leave, a maximum of fifteen (15) working days will be allowed to
be used for family illness in anyone school year. Exception to the fifteen (15) day maximum may be
made by the Superintendent.
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Section 5.06: Sick Bank
1. The purpose and philosophy of a sick bank is to provide security to unit members when they suffer a
prolonged serious illness or injury that causes the unit member to exhaust all of his/her accumulated
sick leave.
2. All permanent staff members employed after August 31, 1996 will be required to join the sick bank
and contribute two (2) sick leave days. The days contributed are non-returnable. (First year people
therefore would only have eleven (11) available sick days.) Part-time people will donate the
equivalent of two of their work days, these two days will be considered as one sick day in the bank.
For permanent staff members employed prior to September 1, 1996 who do not join the sick bank
prior to September 30, 1996 waive their right to do so. The Superintendent and Association
President will agree to a list of members for future reference.
3. Permanent staff beginning emploYment after January 1 of each year will donate one (1) day
immediately to the bank and will donate their second day at the beginning of the next school year.
4. The total number of days contributed to the bank during any contract year shall not exceed two (2)
times the total of members in the current bargaining unit.
5. The bank will have a maximum number of three hundred (300) days. The maximum cap may be
exceeded only when new members, by joining, cause the sick leave bank to exceed the three hundred
(300) days.
6. If the sick bank falls below fifty (50) days, an additional window period will be opened for voluntary
contributions. During a voluntary window period, a person may contribute a maximum of two (2)
days. This window period will be set and agreed upon by the chairperson of the sick leave bank and
the Superintendent or their designees.
7. Members who have reached their maximum accumulated sick leave days may donate the excess
days to the bank on June 30 of each year, provided that this will not cause the bank to exceed three
hundred (300) days. Unit members will inform the District by the last payroll date, of their desire
to donate their days in excess of200.
8. The District shall be responsible for accounting for the days in the bank. The Superintendent and
Association President, or their designee, will confer and agree on the total number of days that are
available as of June 1 and October 1 of each year.
Seetion 5.07: Withdrawals
1. Only members of the sick leave bank may withdraw days.
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2. A sick leave bank committee shall be established to consider all requests for the use of sick leave
bank days. The committee shall be composed of five members: three (3) LCTA designees, one (1)
administrator and one (1) BOE member. One of the LCTA designees shall be named chairperson of
the sick leave bank committee. The Association will hold the District harmless for decisions made
by the committee. All requests for the use of sick bank days shall be submitted to the Sick Leave
Bank Committee Chairperson in writing.
3. Application to the sick leave bank for days shall be accompanied by a doctor's statement showing
that the applicant cannot resume normal work duties. The application should also include an
estimate of the days needed or the approximate date ofretum.
4. Sick leave bank members are eligible to request use of sick bank days after the expiration of the
applicant's own accumulated sick days and after being absent from work for 40 consecutive work
days. In the event that the applicant's personal sick leave days have been exhausted before the end
of the waiting period, the sick bank days can be applied retroactively for up to one half (Y2) of the
unpaid days for bank members with more than three (3) years of employment in the District and for
up to three-fourths (%) of the unpaid days for teachers with less than three (3) of employment in the
District.
5. An applicant may request up to thirty (30) days at one time. The applicant may apply for additional
days, but must complete the process described in Section 5.07 above with an updated Doctor's
appraisal and date of return.
6. Once a member becomes eligible for disability retirement, only one (1) re-application for days will
be considered.
7. Each request for bank days will be judged on its own merit; past practice or precedence will not be a
determining factor.
8. The sick leave bank chairperson will be responsible for coordinating any and all sick leave bank
transactions with the Superintendent's designee.
9. If the unit member leaves the District within two years of the use of sick leave bank days, except in
the case of a disability, retirement, or sick leave bank days used after the date of the irrevocable
letter of retirement, that unit member shall be held responsible for reimbursing the District 1/200th
of his/her current annual salary for each of the sick leave bank days withdrawn. The sick leave bank
agreement may be altered only by mutual agreement between the District and Association.
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ARTICLE 6
CHILD REARING LEAVE
Section 6.01: An unpaid Child Rearing Leave following the birth or adoption of a child for up to twenty
four (24) months will be granted upon the request of a unit member.
Section 6.02: The unit member will give written notice at least ninety (90) days in advance of the expected
leave, unless medical or legal substantiation states that such notice was not possible.
Section 6.03: If the unit member is disabled from teaching because of pregnancy, delivery, or the effects of
either, the unit member may use sick leave as they have available for the duration of the disability. A
written notice as to the period of disability from the physician of the unit .member will be required in
order to use sick leave in this section.
Section 6.04: Unit members who are on leaves of one year or more, must give six (6) months notice of
return. For a leave during the fall semester, the individual must give notice of return by October 1. For
a leave in the spring semester, the individual must give notice of return by April 1.
Section 6.05: A unit member wishing to shorten their approved leave shall notify the Superintendent by
July 1 of any given year of intent to return for the Fall semester, and by December 1 of any given year of
intent to return for the Spring semester. The member is to resume teaching at the beginning of a
semester. It is further understood, that under extraordinary circumstances, the leave may be terminated
earlier than the specified return date with mutual agreement of the teacher, Superintendent, and the
Board of Education. Neither action will create a precedent for any case. Teachers returning shall be
reinstated to the position held prior to the leave or to an equivalent (full-time/part-time) position within
the tenure area.
ARTICLE 7
PERSONAL LEAVE
Section 7.01: The Board agrees to allow each unit member three (3) days with full pay during any school
year as personal leave days. The number of days will be pro-rated for those unit members working less
than the 10 month school year to the nearest 0.5 day.
Section 7.02: The Board agrees to compensate days of personal leave at the unit member's usual rate.
Section 7.03: All personal leave days must be approved at least twenty-four (24) hours in advance except
in emergencies, by the appropriate member of the administrative staff. Request for personal days can
only be made for the current year July 1 - June 30.
Section 7.04: The Board reserves the right to allow no more than five (5) personal leave and/or short term
leave days on any given day throughout the school year.
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Section 7.05: If a personal leave is granted for the day or days before or after a school recess (excluding
Saturday or Sunday) the unit member will be assessed two personal leave days for each day taken, up to
a maximum of 1.5 days being granted. The use of personal leave days to extend the day or days of a
school recess shall be allotted as follows: 1 personal leave day for a .5 day extension; 2 personal leave
days for a 1 day extension; and 3 personal leave days for a 1.5 day extension.
Section 7.06: The Board agrees that at the end of each school year it will credit to the cumulative sick leave
account of each unit member, unused personal leave days. Once credited, such days will be deemed to
be available for purposes defined in Section 5.01 only.
ARTICLE 8
SHORT TERM LEAVE OF ABSENCE
Section 8.01: The District realizes that situations may arise which require the absence trom duty for dire
and/or unusual circumstances (not vacations) when personal leave has been exhausted. Therefore a unit
member may apply for a short term leave of absence of five (5) working days or less.
Section 8.02: Requests for short term leaves of absence shall be submitted, in writing, to the
Superintendent thirty (30) days prior to its requested start, except in emergency situations. The request,
stating the reasons for the leave as well as the dates requested, will then be submitted to the Board of
Education for approval.
Section 8.03: A short term leave will result in deduction of 1I200th of a unit member's salary for each day
of the leave. There shall be no loss of benefits or seniority.
Section 8.04: The Board reserves the right to allow no more than five (5) personal leave and/or short term
leave days on any given day throughout the school year.
Section 8.05: Each request will be judged on its own merit, past procedure or practice will not be a
determining factor. Decisions of the Superintendent and/or Board pursuant to this section are not
subject to the contractual grievance procedure. Denial of requests shall be made in writing.
ARTICLE 9
LEAVES OF ABSENCE
Section 9.01: The Board may grant a leave of absence without pay for a period not to exceed one year to a
unit member for anyone of the following reasons:
a. To contribute to the school or community benefit, or to the welfare of the teacher, at the discretion of
the Board.
b. An exchange teaching position.
c. An illness of the unit member or his/her immediate family as defined in Section 5.02.
Section 9.02: All requests by unit members for leaves of absence shall be made in writing to the Board, and
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shall set forth reasons for such leaves, and also the time deemed necessary. Such requests shall be
submitted 30 days prior to the start of the leave, except in emergency situations.
Section 9.03: In cases where the Board requests absence from duty for some purpose which the Board
deems beneficial to the professional or educational standards of the school system, such absence will
involve no deduction in salary.
Section 9.04: All benefits to which a member was entitled at the time hislher leave commenced will be
restored to him/her upon hislher return to service. Time spent on unpaid leave under this section shall
not accrue for seniority, salary, or benefit purposes. For step placement clarification, when an employee
works a minimum of forty (40) work days in a given school year, he/she will qualify for step
advancement for the following year.
ARTICLE 10
SABBATICAL LEAVE
Section 10.01: Any unit member having a minimum of six (6) years service in the District wishing a
sabbatical leave shall apply to the Board in writing prior to March first, prior to the school year for
which leave is requested. The application shall clearly set forth the nature and details of the requested
leave, and the inclusive dates for which the leave is requested.
Section 10.02: The Board may agree to grant sabbatical leaves to unit members with full pay for one (1)
semester, or half pay for two (2) consecutive semesters.
Section 10.03: No more than one (1) sabbatical leave will be granted for any given school year to a unit
member of the elementary staff (DK-6), and no more than one (1) sabbatical leave will be granted for
any given school year to a unit member of the secondary staff (7-12). However, if no sabbatical leave is
granted for any school year in either the elementary or secondary staff, two sabbatical leaves may be
granted in either the elementary or the secondary staff.
Section 10.04: All unit members granted a sabbatical leave shall sign an agreement with the Board, prior to
the beginning of their leave, that they will remain with the District for a period of three (3) years.
Should the unit member voluntarily resign, prior to the expiration of this period, he/she must refund to
the District such portion of hislher salary paid during hislher leave as the unpaid portion of years shall
bear to said period.
Section 10.05: When a unit member returns to the active staff, he/she shall be reinstated to the position held
prior to the leave or to an equivalent (full-time/part-time) position within the tenure area.
Section 10.06: Applications for sabbatical leave shall be studied by the school administration, who will
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make recommendation to the Board for final decisions on such leave. One of the criteria for granting
sabbatical leaves shall be seniority. The prime criterion shall be potential for improved service to the
children of the district.
Section 10.07: The following benefits are available to unit members on sabbatical leave:
1. Health Insurance as outlined in Article 3
2. Sick leave as outlined in 4.01
3. Credit on the salary schedule step
4. Checks issued on paYroll dates
5. The right to have specified deductions made
ARTICLE 11
RETIREMENT AND SICK LEAVE PAYMENT
Section 11.01: The Board agrees to augment the final year's salary of a retiring unit member according to the
schedules outlined below provided the following requirements are met:
A. A letter of intent to retire is filed with the Board eighteen (18) months prior to the retirement date.
B. A letter of resignation due to retirement is filed with the Board twelve (12) months prior to the
retirement date.
C. The retirement date selected must be the earliest date between the last day of school and September
1 of the following school year without penalty from the NYS Retirement System. Requests for
exceptions to this may be made to the Board of Education for consideration. The January 2002
retirement date of Martha Robinson will be grandfathered.
SCHEDULE TO AUGMENT FINAL YEAR'S SALARY
1. For unit members who retire in their first year of eligibility without penalty under the New York
State Teachers' Retirement System:
Years of Service
in the District Amount
10-14 $7,000 plus $37 per day
unused accumulated sick leave
15-19 $8,500 plus $37 per day
unused accumulated sick leave
20-24 $13,000 plus $37 per day
unused accumulated sick leave
25 or more $20,000 plus $37 per day
unused accumulated sick leave
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2. Unit members who retire after their first year of eligibility to retire without penalty under the New
York State Teachers' Retirement System and with a minimum of 10 years of service to the District will
receive $37 per accumulated sick leave day, provided they filed with the District a letter of resignation
due to retirement six (6) months prior to their retirement date.
Section 11.02: Any benefit due according to Section 11.01 shall be incorporated in the salary of the final
month just prior to the effective date of retirement.
Section 11.03: The Board will waive the notice period described in Section 11.01 for those individuals
forced into retirement by a disability.
Section 11.04: Prior to the month of paYment under Section 11.01, the unit member may notify the business
office to the effect that the benefit due according to that Section is to be kept by the District and used in
paYment of the unit member's participation in the group insurance plan specified in Article three (3).
The District shall pay the costs of such insurance to the extent of the benefit amount. If at any time the
retired unit member desires to change this option, written notification to that effect shall cause the
District to pay any remaining part of the benefit amount to the retired unit member or his/her
beneficiary.
Section 11.05: Should the position or services of a unit member be abolished or he/she leaves the District for
any reason other than retirement after at least ten (10) consecutive years of service; the Board agrees to
compensate that unit member at the rate of twenty-five dollars ($25.00) per day for all unused
accumulated sick leave.
Section 11.06 For the term of this agreement, individuals with a minimum of 25 years service to the district,
who retire in their first year eligible without penalty under the New York State Teachers' Retirement
System will receive $20,000 for use for health insurance at any time after retirement. Individuals will
also receive a separate paYment of $50 per accumulated sick-leave days to a maximum of 250 days.
Retirement must be effective as per Section 11.01:C and the notice provisions in Section 11:01 apply.
Effective at midnight on June 30, 2004 this clause terminates and reverts to current contract clauses
unless otherwise agreed by the parties. These individuals are not eligible for provisions 11.01:1.
ARTICLE 12
JURY DUTY
Section 12.01: Unit members who are required to report for jury duty shall be paid their full salary. They
shall, however, notify the court that they are receiving full pay from a state agency. Unit members
summoned for jury duty shall immediately notify their building principal. The unit member, if requested
by the District, shall permit the District to request that the unit member be excused from jury duty.
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ARTICLE 13
PROBATION AND TENURE
Section 13.01: All unit members must have a complete physical examination after the offer of probationary
emploYment and during the last year of probationary emploYment. The examination will be performed
by the school physician at the expense of the District. However, a personal physician may be used, at
the expense of the unit member.
Section 13.02: Tenured unit members previously holding positions that have been eliminated or temporarily
discontinued, will be given any available position in the system for which they are certified. Such
personnel shall retain the same salary benefits and appointment rights according to Education Law as
previously held. If no positions are immediately available, they will be given first opportunity, within a
two (2) year period of the time when the position was discontinued.
Section 13.03: It shall be the policy of the Board to employ only fully certified teachers.
ARTICLE 14
TEACHER OBSERVATION AND EVALUA TION
Section 14.01: All probationary teachers employed before January 1 shall be observed at least two (2) times
during each school year by the building Principals, Director of Pupil Personnel, Director of Curriculum
and Instruction and/or by the Superintendent. Probationary support personnel (Guidance, Computer
Coordinator, etc.) who are members of the LCTA will be given written evaluations two (2) times each
year. Unit members shall be observed and evaluated pursuant to the Professional Performance Review
documents and provisions of Article 14 as specified below.
Section 14.02: An observation shall consist of at least one full period in the Middle / High school or of a
complete lesson in the Elementary School.
Section 14.03: Following an observation, a mutually convenient time shall be set for a post-observation
conference. Every effort will be made to hold the conference within five (5) school days of the
observation.
Section 14.04: Unit members will be given a copy of any class visit or evaluation report prepared by their
supenors during the conference to discuss it. No such report shall be submitted to central
administration, placed in a unit member's file, or otherwise acted upon without a prior conference with
the unit member.
Section 14.05: An evaluation report shall be signed by the observer and teacher. The teacher may submit a
written response to the report within ten (10) school days, which response shall be placed in the teacher's
file.
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Section 14.06: An annual perfonnance review will be completed for each unit member by June 15 of each
school year. The review will be signed by the unit member and administrator and placed in the unit
member's personnel file. The unit member may submit a written response to the review within ten (10)
school days, said response shall be placed in the personnel file.
Section 14.07: Unit members will have the right, upon request, to review the contents of their personnel files
and to make copies of any documents in it. A unit member will be entitled to have a representative of
the Association accompany him/her during such review.
Section 14.08: No material derogatory to a unit member's conduct, service, character, or personality will be
placed in his/her personnel file unless the unit member has the opportunity to review the material. The
unit member will acknowledge that he/she has had the opportunity to review such material by affixing
his/her signature to the copy to be filed, with the express understanding that such signature in no way
indicates agreement with the contents thereof. The unit member will also have the right to submit a
written answer to such material within 10 school days of the unit member's review of the material, and
his/her answer shall be reviewed by the Chief District Administrator, who shall add his/her comments,
and attach them to the file copy.
Section 14.09: In the event of any discipline, dismissal, reprimand, reduction in rank or compensation,
proper supporting documents shall be contained in the personnel file of the unit member. If the action
concerns alleged incompetence, the supporting documents shall be based upon personal observation and
evaluation procedures outlined in Article 14.
ARTICLE 15
WORK LOAD
The Board will make an honest and sincere endeavor to maintain class size as listed below:
Section 15.01: The definition of work load shall be, "The number of pupils for whom a unit member is
responsible during a single work period in a single work day. "
Section 15.02: The work load for unit members teaching kindergarten, first grade and second grade shall be
twenty- five (25) maximum.
Section 15.03: The work load for unit members teaching third grade, fourth grade, fifth grade, and sixth
grade shall be thirty (30) maximum.
Section 15.04: The work load for unit members teaching in grades seven through twelve shall be thirty (30)
maximum, exclusive of study halls.
Section 15.05: The work load for unit members teaching Physical Education shall be thirty-five (35)
maxImum.
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Section 15.06: Notwithstanding Sections 15.02, 15.03, 15.04, and 15.05, where departmentalization or team
teaching patterns have been established, unit members shall be responsible for no more than four (4)
preparations per work day.
Section 15.07: The Association president shall receive a copy of the calendar for the next school year within
one (1)week of Board approval.
Section 15.08: All unit members shall be dismissed and may leave their respective buildings as soon as the
buses have gone on the day before a vacation and on all Fridays provided their professional duties have
been completed.
Section 15.09: Except in an unanticipated or emergency circumstance, unit members shall be notified at
least one month in advance of a change in teaching assignment or course of study from that of the
previous school year or semester.
Section 15.10: Any unit member assigned an advanced placement or college credit course shall be assigned
an additional planning period per day.
Section 15.11: The following groupings will be used to determine prep time.
1. Group 1: Elementary Teachers, Elementary Special Area Teachers, Elementary Special Education
Teachers, Reading Teachers, Speech Teachers, Teacher of the Deaf, Academic Intervention Teacher
and Music Teachers; a minimum of 200 minutes per week of prep time. The District will make
reasonable attempts to provide a minimum of 40 minutes daily.
2. Group 2: Middle School Grades 5 - 8 English, Social Studies, Math, Science, MS Special
Education, Foreign Language Teachers may be assigned five (5) or six (6) classes. If five classes,
teachers will be assigned two (2) duties or team and 1 prep. If six classes, teachers will be assigned
1 duty or team and 1 prep. The team and principal may mutually agree that the team will not meet
for planning everyday and will have a duty period instead.
3. Group 3: High School English, Social Studies, Math, Science, Foreign Language Teachers, Middle
School and High School Health, Physical Education, Technology, Home Economics, Business, Art,
Agriculture and HS Special Education teachers may be assigned five (5) or six (6) classes. If five
classes, teachers will be assigned two (2) duties and 1 prep. If six classes, teachers will be assigned
2 preps.
4. Group 4: Counselors, Psychologists, and Librarians, no assigned preps.
Section 15.12 In the school years 2001-02 and 2002-03, the year shall consist of one hundred eighty (180)
days for students and one hundred eighty-two (182) days for teachers, and five (5) additional days
designated as EmergencyN acation days.
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1. Starting in school year 2003-04, the year shall consist of one hundred eighty (180) days for students,
one hundred eighty-three (183) days for teachers and five (5) additional days designated as
EmergencyN acation days.
2. One teacher attendance day will be an orientation day held prior to the start of the student days. One
teacher attendance day may occur prior to Labor Day unless changed by mutual agreement of the
Superintendent and the Association President.
3. EmergencyN acation days are to be used in the event of unforeseen circumstances which require the
cancellation of the regularly scheduled school session.
Section 15.13 The work day will be 7 hours and 20 minutes (except for Section 15.08) between the hours of
7:45 AM and 3:20 PM.
1. Unit members may have different starting and ending times (outside the 7:45 AM - 3:20 PM
timeframes) due to program needs, provided the work day is 7 hours and 20 minutes. Notice of such
times will be given to the Association President.
2. For the 2001-2002 school year the work day will be from 7:50 AM to 3:10 PM.
3. The District will notify the Association President by June 15tif the District intends to change the
starting and ending times for the coming year.
Section 15.14: For the 2001-2002 school year, up to 7 students may be assigned to a teacher for one 9th
period per week for academic intervention services. During the 2001-2002 school year, a committee
will be formed to study the 9thperiod / academic intervention delivery system and needs. The
committee will number 10 persons consisting of five teachers (one will be from the negotiating team and
one from the DK-4 teaching staff, this may be one person), two guidance counselors and three
administrators. To change the 2001-2002 arrangement (7 students x 1 day a week) the committee, by a
super majority of 8 votes, must agree on the solution. Additional cost to the district and current student
instructional time must be considerations of the committee. If the committee agrees on a solution, the
District has the option to implement the solution or not have the ability to assign students 9thperiod.
Section 15.15 If the District chooses to have an evening open house for DK-4, the District will provide a
half day of student free time for the full time DK-4 staff to prepare rooms for the evening. Teachers will
be expected to work in rooms until the end of the regularly scheduled school work day.
ARTICLE 16
SENIORITY
Section 16.01: Seniority, when used as one of the criteria for promotions, layoffs, or recall shall be defined
as preference based on the length of continuous service in this District, which shall be con1puted from
the most recent date of hire in the unit, applied to the unit member's current tenure area.
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ARTICLE 17
BUILDING FACILITIES
Section 17.01: All unit members shall have the right to use all in-house communicating systems for school
related purposes, including, but not limited to, bulletin boards, faculty mailboxes, intra-school mail and
public address system. The building Principal shall determine appropriate time for use. Unit members
shall not use in-house communicating systems for personal or private business.
ARTICLE 18
LUNCH TIME
Section 18.01: The Board agrees to provide supervision for children in order to insure unit members a lunch
period free from supervision of children.
ARTICLE 19
ADMISSION TO SPORTS EVENTS
Section 19.01: The Board agrees to honor membership cards in the Association for admission to all
Letchworth sponsored sports events held at school involving athletic squads of Letchworth Central
School. Admission fees would be charged for league and sectional sponsored events.
Section 19.02: The Association agrees that in case of a crowd problem, they will aid those on duty,
including the administrators.
ARTICLE 20
FIELD TRIPS, CONFERENCES AND OUT-OF-DISTRICT TRIPS
Section 20.01: The approval of the Chief District Administrator shall be necessary for all conferences, field
trips which require transportation, and out-of-district trips.
Section 20.02: When expenses are involved, an expense form shall be obtained from the business office on
which to report reimbursable costs. Receipted bills must accompany the form for any motel bills,
gasoline for district vehicles, thruway tolls, and the like. For inclusion in the Board schedule of bills for
a given month, the claim must be filed in the business office by the twenty-fifth of the previous month.
Section 20.03: Unit members, teaching subject matter, will be approved for no more than one conference per
year. Expenses for conferences will be borne by the Board. Permission for conference attendance will
be rotated within subject areas. Where department chairmen are appointed, the chairman may attend
along with one unit member selected on a rotation basis.
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ARTICLE 21
DISTANCE LEARNING
Section 21.01 The District and Association recognize that students may have the opportunity to receive
instruction and/or earn academic credit through alternative means such as distance learning, computer-
assisted instruction, independent study, etc. Alternative means to replace opportunities currently
available to students that would result in a reduction of staff will result from mutual agreement.
ARTICLE 22
VACANT OR NEWLY CREATED ASSIGNMENTS
Section 22.01: The Board agrees that vacant or newly created assignments to be made by the Board, for
which extra compensation is given over and above a unit member's regular salary, will be published in
advance on the bulletin boards of the school district, including chaperones. Such published notices shall
include the qualifications for the assignment and information on receiving application for said
assignments.
Section 22.02: Should unit members who are not acceptable to the Board apply, the Board may appoint a
non-unit member to the assignment. If a non-unit member is appointed, unit member candidates shall
receive written reasons.
Section 22.03: Where the requirements of Section 22.01 cannot be met due to a vacancy arising from
unexpected circumstances, the Board may make an interim appointment without complYing with that
section. Following completion of that interim appointment the Board will fill the position permanently
pursuant to Section 22.01. An individual has the right to decline an interim appointment unless there is
no other qualified individual available to take the interim appointment.
Section 23.01:
ARTICLE 23
REQUISITION AND PURCHASE OF SUPPLIES
Once a year opportunity will be given to all unit members to make requests for supplies for
the following year.
Section 23.02: All purchases in the name of the school district shall be made using only the adopted
procedures, and by regular purchase order. Under no circumstances will members of the unit make
purchases having billings made to the school district. Accounts will be paid only when purchases are
made by a district purchase order, and supported by a properly prepared claim form by the vendor.
Section 23.03: The requesting unit member will receive a copy of the approved requisition.
Section 23.04: When requisition requests have been denied, unit members will be notified within one (1)
month of the passage of the school budget.
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ARTICLE 24
TEACHER RESPONSIBILITY
Section 24.01: Teaching duties may only be perfonned by teachers.
ARTICLE 25
RELEASE TIME FOR PRESIDENT
Section 25.01: The Association President, or hislher designee, shall be granted up to three (3) days leave of
absence without loss of compensation, personal leave days, or sick days for the purpose of conducting
Association business.
Section 25.02: Unit members elected to the New York State Teachers' Retirement System Convention shall
be released to attend such meetings without loss of compensation, personal leave days, or sick leave
days.
ARTICLE 26
SHARED DECISION MAKING
Section 26.01: The parties to this contract agree to work collaboratively on developing a district plan to
in1plement shared decision making at the district and building levels. This plan should reflect the belief
that effective school management is best attained when teachers, Board of Education mernbers and
administrators work as partners in planning, executing, and evaluating the goals and expectations for the
District.
Section 26.02: This Agreement is not self executing. It is the intention of the parties during the tenn of this
Agreement to meet from time to time to discuss areas of mutual interest and to make arrangements to
accommodate those interests, and also to meet to identify problem areas and discuss ways to resolve
those problems in order to prevent deferral of solutions to problems and their accumulation at the end of
the contract period. It is recognized that changes in the ways we organize for and deliver instructional
services will occur during the life of this Agreement. Additionally, the parties recognize that issues and
concerns will arise which may not be covered by this Agreement. In order to address any future
possible change, the parties may agree that the mutual interests involved would best benefit from
collaborative study or problem solving. In such cases, these options, which are intended to assure
professional involvement in the process, are available.
a. A joint standing committee known as the Common Concerns Committee shall meet regularly on an
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autonomous basis and on a schedule detennined by it, to consider and make recommendations with
respect to proposed changes within the District affecting tenns and conditions of employment prior
to their implementation. The Comn1ittee shall consist of the Superintendent of Schools and as many
administrative or Board of Education members as the Superintendent shall designate, and the
Association President and a number of teachers equal to the number of Superintendent's designees.
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b. A jointly appointed study team, with representatives of the District and the Association who share a
degree of involvement with the issue at hand, may be established to review and collect information
on specific issues. Such study teams, when established, will deal only with the issue or issues for
which they were created and charged, and shall serve until completion of their report. Time-lines
and charges for study teams shall be issued jointly by the Superintendent and Association President
or by the Common Concerns Committee. Reports generated by any study team shall be submitted to
the parties that commissioned the study.
c. A jointly appointed resolution team, with representatives of the District and Association who share a
degree of involvement with the issue at hand, may be established to research options and prepare
resolutions to specific problems or issues charged to them by the Superintendent and Association
President, or by the Common Concerns Committee. Such resolution team, when established, will
deal only with the issue or issues for which they were created and charged, and shall serve until
completion of their written recommendation. Such recommendation(s) will be submitted jointly to
the Association President and the Superintendent.
Section 26.03: It is not the intention of this Article to place any limitation on the approach the parties may
utilize to modify the Agreement. The primary intent is that any change be made through mutual
agreement.
ARTICLE 27
MAINTENANCE OF STANDARDS
Section 27.01: All conditions of employment shall be maintained at not less than the highest standards in
effect in the District at the time this agreement is signed.
ARTICLE 28
REIMBURSEMENT FOR PERSONAL LOSS
Section 28.01: Unit members will be reimbursed by the District for personal loss, as a result of an assault or
vandalism, for dentures, eye glasses, hearing aids, damaged in the course of employment through no
fault of the employee. Reimbursement will be for the amount not covered by insurance.
ARTICLE 29
DISTRIBUTION OF AGREEMENT
Section 29.01: Copies of this agreement shall be printed at the expense of the Board and distributed to all
unit members within two (2) weeks of its execution. New hires shall be provided a copy of the current
working agreement as part of their orientation to the District.
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Section 29.02: In the event of a multi-year contract, any changes or revIsIons in the current contract
including, but not limited to, the appendices shall be printed and distributed to all unit members within
two (2) weeks of its execution.
ARTICLE 30
CONFORMITY TO LAW
Section 30.01: If any provision of this agreement is or shall be at any time contrary to law, such provision
shall not be applicable, performed, or enforced, except to the extent permitted by law. In the event that
any provision of this agreement is or shall be contrary to law, all other provisions of this agreement shall
continue in full force and effect.
ARTICLE 31
GRffiVANCEPROCEDURES
Section 31.01: Board Resolution
The Board, in compliance with Article 16 of the General Municipal Law (Chapter 554 of the Laws of
1962) regarding the establishment of grievance procedures for public employees, does hereby establish
and adopt the following procedures for the orderly settlement of grievance of unit members of
Letchworth Central School.
Section 31.02: Declaration of Policy
In order to establish a harmonious and cooperative relationship between unit members, administrators
and members of the Board which will enhance the educational program of the Letchworth Central
School, it is hereby declared to be the purpose of these procedures to provide a means for orderly
settlement of differences, promptly and fairly, as they arise and to assure equitable and proper treatment
of unit members pursuant to established rules, regulations and policies of the District. The provisions of
these procedures shall be liberally construed for the accomplishment of this purpose.
Section 31.03: Definitions
1. Unit Member shall mean any employee whose position requires certification by the State Education
Department or any group of such employees.
2. Administrator shall mean any person responsible for or exercising any degree of supervision or
authority over a unit member.
a)
b)
Chief Administrator shall mean the Chief District Administrator.
Imn1ediate Supervisor shall mean the administrator to whom the unit member is directly
responsible (e.g. Principals, Director of Pupil Personnel, Chief District Administrator).
3. Representative shall mean the person or persons designated by the aggrieved unit member as his/her
counselor to act in his/her behalf.
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4. Grievance shall mean any alleged violation, misinterpretation or inequitable application of this
agreement which related to or involves the teacher in the exercise of the duties assigned to him/her.
Section 31.04: Basic Principles
1. It is the intent of these procedures to provide for the orderly settlement of differences in a fair and
equitable manner. The resolution of a grievance at the earliest possible stage is encouraged.
2. A unit member shall have the right to present grievances in accordance with these procedures, free
from coercion, interference, restraint, discrimination or reprisal.
3. A unit member shall have the right to be represented at any stage of the procedures by a person or
persons of his/her own choice.
4. Each party to a grievance shall have access at reasonable times to all written statements and records
pertaining to such case.
5. All hearings shall be confidential.
6. It shall be the responsibility of the Chief Administrator of the District to take such steps as may be
necessary to give force and effect to these procedures. Each administrator shall have the
responsibility to consider promptly each grievance presented to him/her and make a determination
within the authority delegated to him/her within the time specified in these procedures.
7. The function of these procedures is to assure equitable and proper treatment under the existing laws,
rules, regulations and policies which relate or affect the unit member in the performance of his/her
assignment. They are not designated to be used for changing such rules or establishing new ones.
Procedures - Informal StageSection 31.05:
The aggrieved unit member shall orally present his/her grievance to his/her immediate supervisor within
60 days from the date the grievant knew or reasonably should have had knowledge of the occurrence
giving rise to the grievance. The immediate supervisor shall orally and informally discuss the grievance
with the aggrieved unit member. The immediate supervisor shall render his/her determination in writing
to the aggrieved unit member within five (5) school days after the grievance has been presented to
him/her. If such grievance is not satisfactorily resolved at this stage, the aggrieved unit member may
proceed to the formal stage.
Section 31.06: Procedures - Formal Stage
1. Within five (5) school days after a determination has been made at the preceding stage, the
aggrieved unit member may make a written request to the Chief District Administrator by filling out
the grievance form found in Appendix E.
2. The Chief District Administrator shall immediately notify the aggrieved unit member, immediate
supervisor and any other administrator previously rendering a determination in the case to submit
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4written statements to him/her within five (5) school days setting forth the specific nature of the
grievance, the facts relating thereto, and the determination(s) previously rendered.
3. If such is requested in the written statement of either party pursuant to Section 31.06, Paragraph 2
above, the Chief District Administrator or hislher designee shall notify all parties concerned in the
case of the time and place when an informal hearing will be held, where such parties may appear and
present oral and written statements supplementing their position in the case. Such hearing shall be
held within five (5) school days of receipt of the written statements pursuant to Section 31.06,
Paragraph 2.
Section 31.07: Procedures - Board Stage
The aggrieved unit member may, within five (5) school days of the final determination by the Chief
District Administrator, make a written request to the Board for review and determination. All written
statements and records of the case shall be submitted to the President of the Board of Education by the
Superintendent. The Board may hold a hearing to obtain further information regarding the case. The
Board shall render its decision within ten (10) school days after receiving the request for review. If the
grievance is still unresolved, the aggrieved unit member may proceed to the arbitration stage.
Section 31.08: Procedures - Arbitration Stage
After such decision, if the unit member is not satisfied with the Board's detennination, and the
Association determines that the grievance is meritorious and that appealing it is in the best interests of
the school system, the unit member may submit the grievance to arbitration by written notice to the
Board within fifteen (15) school days of the decision at Section 31.07. The resulting procedures follow:
1. Within five (5) school days after such written notice of submission to arbitration, the Board and the
Association will agree upon a mutually acceptable arbitrator competent in the area of the grievance,
and will obtain a commitment within the specified period, a request for a list of arbitrators will be
made to the American Arbitration Association by either party. The parties will then be bound by the
rules and procedures of the American Arbitration Association in the selection of the arbitrator.
2. The selected arbitrator will hear the matter promptly, and will issue hislher decision not later than
fourteen (14) calendar days from the date of the close of the hearing; or, if oral hearings have been
waived, then from the date the final statements and proofs are submitted to him/her. The arbitrator's
decision will be in writing and will set forth hislher findings of fact, reasoning, and conclusions on
the issue.
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3. The arbitrator shall have no power or authority to make any decision which adds to or subtracts or
modifies the provisions of this agreement, or which requires the commission of any act prohibited by
law or which is violative of the terms of this agreement. The decision of the arbitrator shall be
binding on both parties.
4. The expense of the arbitrator will be shared equally by both parties.
~
.
CONCLUSION
This agreement shall become effective from the first day of July, 2001 and continue in full force and
effect until midnight, June 30, 2004, and from year to year thereafter unless on or before February first, prior to
any expiration date, either party may give notice to the other of its intention to open negotiations. The parties
shall meet no later than fifteen (15)days after such notice.
IN WITNESS THEREOF, the parties have set their hands and seals this
day of ;JAuv~~Y ,2002.
/0
T.J1.
./cJ.~
.
Backer, Chief District Administrator
~R~~
Wa e RobbIns, PresIdent
Letchworth Central Teachers' Association
~au'a ¥{~J. ~
Traci Kozak-Krist, Negotiator
_Lv.~~
Scott Owens, Negotiator
~/JQjj;kjf
Pamela Tarbell, Negotiator
APPENDIXA -SALARY
STEP 2001-02 2002-03 2003-04A.
1 29700 30200 30700
2 30384 30829 31575
3 31201 31539 32228
4 31915 32437 32966
5 32769 33178 33899
6 33663 34065 34669
7 34656 34992 35590
8 35648 36023 36554
9 36639 37053 37624
10 37632 38082 38695
11 38662 39212 39764
12 39667 40281 40938
13 40671 41324 42049
14 41675 42367 43134
15 42741 43409 44218
16 43698 44516 45301
17 44663 45508 46451
18 45620 46540 47483
19 46575 47534 48555
20 47544 48525 49588
21 48512 . 49530 50618
22 49601 50536 51662
23 50751 51666 52707
24 . 52024 52860 53881
25 53324 54181 55121
26 54673 55530 56494
27 56052 56931 57896
28 57445 58362 59351
29 58927 59808 60838
30 60427 61346 62340
In addition to the above salary schedule, unitmembers who
are on Step 2 and above willreceive a stipend as follows:
2001-02 - $114, 2002-03 - $165, 2003-04 - $167.
I
SPORT 2001..02 2002-03 200344
1-3 YRS 4-6 YRS 7+YRS 1-3YRS 4-6 YRS 7+YRS 1-3YRS 4-6 YRS 7+YRS
BASEBALl- HEAD 1988 2026 2105 2008 2107 2189 2151 2191 2277
BASEBALl. - ASST. 1502 1532 1590 1562 1593 1654 1624 1657 1720
BASKETBALl- HEAD BOYS 2877 2933 3044 2992 3050 3166 3112 3172 3293
~KETBALl-HEAD GIRLS 2877 2933 3044 2992 3050 3166 3112 3172 3293
BASKETBALl- .N BOYS 1942 1980 2055 2020 2059 2137 2101 2141 2222
BASKETBALl- .N GIRLS 1942 1980 2055 2020 2059 2137 2101 2141 2222
CHEERLEADING -HEAD WNTR 1791 1825 1894 1863 1898 1970 1936 1974 2049
CHEERLEADING - .N 1189 1213 1260 1237 1262 1310 1286 1312 1362
FooTBAU. -HEAD VAR 2877 2933 3044 2992 3050 3166 3112 3172 3293
FOOTBALL. - ASST. VAR 1942 1980 2055 2020 2059 2137 2101 2141 2222
FOOTBALL.- .N 1942 1980 2055 2020 2059 2137 2101 2141 2222
FOOTBALL. - ASST..N 1834 1868 1916 1907 1943 1993 .1984 2021 2073
FooTBALl- MOD HEAD 1834 1868 1916 1907 1943 1993 1984 2021 2073
FooTBAU. -MOD ASST. 1374 1403 1454 1429 1459 1512 1486 1517 1572
SOCCER -HEAD BOYS 2283 2326 2415 2374 2419 2512 2469 2516 2612
SOCCER - HEAD GJRLS 2283 2326 2415 2374 2419 2512 2469 2516 2612
SOCCER -ASST. BOYS 1604 1636 1696 1668 1701 1764 1735 1769 1835
SOCCER - ASST. GIRLS 1604 1636 1696 1668 1701 1764 1735 1769 1835
SOFTBALL -HEAD GJRLS 1988 2026 2105 2068 2107 2189 2151 2191 2277
SOFTBALL - .N GIRLS 1502 1532 1590 1562 1593 1654 1624 1657 1720
&NIMMING - HEAD 2877 2933 3044 2992 3050 3166 3112 3172 3293
&NJWv1ING -ASST. 1942 1980 2055 2020 2059 2137 2101 2141 2222
TRACK - HEAD BOYS 1988 2026 2105 2068 2107 2189 2151 2191 2277
TRACK -HEAD GIRLS 1988 2Q26 2105 2068 2107 2189 2151 2191 2277
TRACK-ASST. BOYS 1502 1532 1590 1562 1593 1654 1624 1657 1720
TRACK -AST GIRLS 1502 1532 1590 1562 1593 1654 1624 1657 1720
VOlLEYBALL - HEAD GIRLS 2283 2326 2415 2374 2419 2512 2469 2516 2612
VOlLEYBALL - ASST.GIRLS 1604 1636 1696 1668 1701 1764 1735 1769 1835
WRESTUNG - HEAD 2877 2933 3044 2992 3050 3166 3112 3172 3293
WRESTUNG - ASST. 1942 1980 2055 2020 2059 2137 2101 2141 2222
JR HI BASEBALl. 606 631 672 630 656 699 655 682 727
JR HI 8ASKETBALL -BOYS 7TH 843 860 891 877 894 927 912 930 964
JR HI 8ASKETBALL -BOYS 8TH 843 860 891 877 894 927 912 930 964
JR HI 8ASKETBALL - GIRLS 7TH 843 860 891 877 894 927 912 930 964
JR HI 8ASKETBALL -GIRLS 8TH 843 860 891 877 894 927 912 930 964
JR HICHEERLEADING 606 631 672 630 656 699 655 682 727
JR HI SOCCER -BOYS 843 860 891 877 894 927 912 930 964
JR HI SOCCER - GIRLS., 843 860 891 877 894 927 912 930 964
JR HI SOCCER -GiRlS #12 843 860 891 877 894 m 912 930 964
JR HI SOFTBALL 606 631 672 630 656 699 655 682 727
JR HI SWIMMING 606 631 ffl2 630 656 699 655 682 727
JR HI TRACK 606 631 ffl2 630 656 699 655 682 727
JR HI VOLLEYBALL 606 631 ffl2 630 656 699 655 682 727
JR HI WRESTUNG 843 860 891 877 894 927 912 930 964
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APPENDIX C -EXTRA CURRICULARSPURY
J,. 2001-02 2002.c3 2003-04 I
1-3 YRS 4-6 YRS 7+ YRS 1-3 YRS 4-6 YRS 7+ YRS 1-3 YRS 4-6 YRS 7+ YRS
YEARBOOK ADVISOR 1,808 1,841 1.912 1880 1915 1988 1955 1992 2068
SR. CLASS ADVISOR 1,624 1,655 1,718 1689 1721 1787 1757 1790 1858
MARCHINGBAND DIRECTOR 957 976 1,011 995 1015 1051 1035 1056 1093
DRAMADIRECTOR 1,076 1,098 1,139 1119 1142 1185 1164 1188 1232
COLOR GUARD DIRECTOR 675 687 713 702 714 742 730 744 m
FFA ADVISOR 904 922 957 940 959 995 978 fS7 1035
JR CLASS ADVISOR 812 828 859 844 861 893 878 895 929
ASST DRAMADIRECTOR 720 735 761 749 764 791 779 796 823
STAGE ASSISTANT 720 735 761 749 764 791 779 796 823
ASST FFA ADVISOR 629 643 867 654 669 694 680 695 T22
FHA ADVISOR 629 643 687 654 669 694 680 695 722
F8LA NMSOR 629 643 687 654 669 694 680 695 T22
STUDENT COUNCILADVISOR 629 643 667 654 669 694 680 695 722
EXTRA-CURR FUNDS TREAS. 539 548 570 561 570 593 582 593 617
FOREIGN LANGUAGECLUB 497 508 526 517 528 547 538 549 569
YEARBOOK BUSINESS MGR. 448 456 473 466 474 492 485 493 512
SR. HIGH HONOR SOCIETY 249 254 263 259 264
'
274 269 275 285
JR. HIGH HONOR SOCIETY 249 254 263 259 264 274 269 275 285
MATH TEAM 249 254 263 259 264 274 269 275 285
CFA 249 254 263 259 264 274 269 275 285
BIG BUDDIES 249 254 263 259 264 274 269 275 285
MS STUDENT COUNCIL 249 254 263 259 264 274 269 275 285
ODYSSEY OF THE MIND 312 327 342 324 340 356 337 354 370
MUSICAL.DIRECTOR IF MUSICAL. 780 795 825 811 827 858 843 860 892
APPENDIX D
""2001-02 2002-03 2003-04
Curriculum Coordinators K-4 642 668 695
Curriculum Coordinators 5-8 642 668 695
Curriculum Coordinators 9-12 642 668 695
Occu .onal Ed 7-12 762 792 824
Forei n La ua 7-12 762 792 824
Health K-12 762 792 824
Fine Arts K-12 1525 1586 1649
Grade Levef R K-4 762 792 824
Team Leaders 5-8 814 847 881
APPENDIX E -Grievance Form
'\. To: Superintendent of Schools
1. Who is grieving: Name
Grade or Subject:
What the District did or failed to do that the grievant(s) object(s) to.2.
3.
4.
Date on which occurrence took place:
Paragraph(s) of the Agreement violated by the District's action or failure to act.
5. Action the grievant(s) believe(s) the District should take to remedy the foregoing situation.
6. I grieved this orally to my above supervisor on (date):
Grievant's Signature Date
*If there is more than one grievant, the same information must be listed and each must sign on the attached sheet.
For District Use DlIlv
1. Date of occurrence out of which the grievance arose
2. Date oral grievance given to supervisor at Informal stage
3. Date supervisor gave oral answer at Informal stage
4. Date written grievance form received by Superintendent
5. Date of notification as per 31.06.2
6. Date of written statements received by Superintendent (copyattached)
7. Date of, if any, Informal Hearing
8. Date of Superintendent's final determination
9. Date of written appeal to Board (copyattached)
10. Date of Board hearing, if any
11. Date of Board's answer (copyattached)
12. Date of written appeal to arbitration (copyattached)
